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EME012 EQUAL EMPLOYMENT OPPORTUNITY 
POLICY OWNER: Council 
DEPARTMENT: Office of the CEO 
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RELATED PROCEDURES: N/A 
RELATED FORMS: N/A 
RELATED DELEGATIONS: N/A 
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Equal Opportunity Act (1984) 
DOCUMENT CONTROL 

DATE REVIEWED: REVIEWED BY: CHANGES (IF ANY): ENDORSED BY COUNCIL:  
23/08/2022 Council Nil FC7/8/22 
28/03/2023 Council Nil FC 5/3/23 
26/03/2024 Council Nil OCM 07/03/24 

EME012 Equal Employment Opportunity 

OBJECTIVES 

Although the CEO is responsible for the employment of all employees (except the CEO, who is engaged 
by the Council), the Council has decided to adopt Policies to indicate commitment to such matters. 

The Shire of Carnarvon recognises its ethical, legal obligations and its commitment to the principles 
and proper practices of Equal Employment Opportunity for all Shire employees. 

The Shire is committed to equal opportunity and diversity and promotes a work environment that is 
free from discrimination and harassment, and where individuals are treated with fairness, respect, 
equality, and dignity.  

This involves the improvement in the skills and competency levels of employees to provide equal 
access to further employment or career path progression. The Shire acknowledges and celebrates 
diversity and commits to continuing to seek actively and flexibly to appoint and accommodate the 
unique needs of many different employees. 

POLICY STATEMENT/S 

All offers of employment within the Shire will uphold the principle and practice of equal opportunity 
to prospective employees, provided their relevant experience, skills and ability meet the minimum 
requirements for engagement.  

All employment training opportunities within the Shire will be directed towards providing equal 
opportunity to all employees based on merit and their relevant experience, skills and ability meet the 
minimum requirements for the position.  

All promotional policies and opportunities within the Shire will be directed towards providing equal 
opportunity to all employees provided their relevant experience, skills and ability are adequate to 
meet the minimum requirements and they are assessed as the most appropriate candidate for the 
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advertised position. In this context, as a minimum, all vacancies shall be advertised internally within 
the organisation.   
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